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OVERALL RATING
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A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

" A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration A
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PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Alvin Xie; APSCA membership number (CSCA 21701838)

Monitoring partner name: TUV Rheinland

Audit schedule details: The audit was planned for 1 auditor x 1 day.

Announcement Type: This was a Semi-Announced follow-up audit based on a full audit on the amfori BSCI platform. No
finding was raised in PA3, PA4, PA8, PA9, PA10, PA11, PA12, and PA13 in the previous full audit. This audit scope
covered PA1, PA2, PA5, PAG, and PA7. As a result, the performance areas for PA3, PA4, PA8, PA9, PA10, PA11, PA12
and PA13 were kept the same as in the previous full audit.

Business partner information: The auditee was found in 2002. The production site of the auditee was located at
XXXXXXXXXXXXXXXXXXXXXXKX XX XXXXXXXKXXXXXXXXXXXXXXXXXXXXXXXXXXXXX. The auditee specialized in the manufacture of
bags. The main production process included die-cutting, sewing, ironing, inspection, and packing. All key production
processes were finished in the auditee. The silk-printing and embroidery production processes would be subcontracted to
outsource.

Audited location information: There were three buildings including one 5-storey production building, one 6-storey office
building, and one 7-storey dormitory building in the same factory boundary. The auditee only rented the half of 1F and full
2F of one 5-storey production building covering around 3654 s.q. meters from the Quanzhou XX Solar Technology Co.,
Ltd. for production, warehouse and office function. The half of 1F, 3F, 4F and 5F of the 5-storey production building,
6-storey office building and 7-storey dormitory building were by Quanzhou XX Solar Technology Co., Ltd. No business
relationship was available for shared building company and different companies belonging to the different legal entities as
per checking with the National Enterprise Credit Information Publicity System. The detailed layout of the 5-storey
production building was listed as follows: Half of 1F: used by Quanzhou XX Solar Technology Co., Ltd. as production site;
Half of 1F: used by the auditee as incoming materials warehouse, final warehouse and die-cutting workshop; 2F: rented by
the auditee as sewing, inspection, packing workshop, final warehouse, and office area; 3F to 5F: used by Quanzhou XX
Solar Technology Co., Ltd. as production site. The auditee did not provide the dormitory, canteen, and transportation
facilities for workers. The auditee shared the production building with another company, but no shared management staff
and workers were identified during the audit. As a result, this audit scope only covered the production buildings rented and
used by the auditee and public area.

Operating shifts and hours: The Working Hours Management Procedure defined that the workers' regular working hours
were 8 hours a day and 40 hours a week and the workers' daily overtime working hours were less than 3 hours and
monthly overtime-working hours were less than 36 hours. All workers were arranged for one shift only. The regular working
schedule of one shift workers was 4 hours from 08:00 to 12:00, 4 hours from 14:00 to 18:00. Overtime work was from
19:00 to 21:00 for two hours. 8 sampled workers' working hours from May 2024 to the audit date had been reviewed during
the audit. The sampled workers’ working hours records indicated that the workers' maximum daily overtime working hours
were 2 hours and the workers' maximum weekly working hours were 58 hours. Workers had provided a two-hours lunch
breaks, and a one-hour dinner break was arranged. One day off every seven days had been guaranteed.

Time recording system: Workers' working hours were recorded by fingerprint scanning and facial recognition attendance
recording system.

Salary payment details: The local legal minimum wage was CNY1960 per month or equal to CNY11.27 per hour. Payrolls
from April 2024 to March 2025 indicated that the minimum wage paid by the auditee was CNY14.55 per hour for regular
working hours. The minimum wages paid of workers had exceeded the legally required wages. The wage structure of
workers included the hourly rate wages, overtime premium, paid leaves, etc. Workers' hourly rate wages were different due
to their job position and ranged from CNY14.55 per hour to CNY16.83 per hour. Workers' wages were paid by bank
transfer on or before the 30th of each following month. Overtime premium was paid as per legal requirements. The auditee
had issued the payment slip to workers for well understanding of their detailed wages prior to the wage issued date. Paid
holidays were also provided for workers. No disciplinary deduction was charged to worker wages.

Worker number information: On the day of audit, there were 49 employees present in the auditee, which included 9 non-
production workers and 40 production worker (15 male workers and 25 female workers); And there were 26 domestic
migrant workers (13 male and 13 female workers). No young workers, child workers, disabilities, or lactating workers,
pregnant, interns, apprentices, contractor workers were available in the auditee.

Good practices: Nil

Worker organization details: No trade union or other similar organization was available to the auditee. One workers'
representative was elected by workers on 1 December 2023
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Circumstances: There was no special circumstance during the audit.

Summary of findings:

PA1: amfori BSCI Code of Conduct was not implemented effectively; The calculation of production capacity was not
considered the legal required working time.

PA2: The performance of long-term goals to protect workers were not tracked and evaluated.

PAS5: Insufficient social insurance coverage.

PAB: Excessive OT working hours.

PA7: The occupational health and safety management system was not perfect, Risk assessment of occupational health
and safety not cover with the shared building; insufficient safety guards, needle shields and fingerguards for the sewing
machines

# Living Wage: No Anker wage was available for the producer's location, so we used the data provided by the auditing
company. The calculation methodology refers to Anker's living wage structure. The data comes from the local bureau of
statistics for the current year.

Attachment:

1. The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor had been obtained the individual's consent
during the audit.

2. There was no agency used by the auditee, which made the agency labor contract not applicable. There was no
contractor used by the auditee, which made the contractor's license or permits not applicable. There was no collective
bargaining conducted between the employees and the employer, which made the collective bargaining agreement not
applicable. There were no government waivers obtained by the auditee, which made the government waivers not
applicable. The environmental documents and license were not provided due to no finding being identified in PA12 in the
previous audit.
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SITE DETAILS

Site
XXXXXXXXXXXXXXXXXXXXXXXXXX
Co., Ltd.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications

Site amfori ID
156-015857-002

Industry Group Industry
Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

GS1 Classifications

Cutting Segment Personal Accessories
Family Personal Accessories
Product Class Personal Carriers/
Accessories
NACE Classification Water Stress Situation
Tanning and dressing of leather; manufacture of This site is not located in a water stressed region

luggage, handbags, saddlery and harness; dressing

and dyeing of fur

MONITORING ID: 24-0257408-1
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METRICS

Key Metrics
Total workforce 49 Workers
Legal minimum wage in local currency 1,960 Monthly
Lowest wage paid for regular work at the site 2,531.7 Monthly
Calculated living wage in local currency 2,196 Monthly
Total sample 8 Workers

Other Metrics

Male workers 17 Workers
Female workers 32 Workers
Non-binary workers 0 Workers
Permanent workers - Male 17 Workers
Permanent workers - Female 32 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 1 Workers
Management - Female 2 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 13 Workers
Domestic migrant workers - Female 13 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: XXXXXXXXXXXXXXXXXXXXXXXX Co., Ltd. | Site amfori ID: 156-015857-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oes [N

MONITORING ID: 24-0257408-1

Finding

The auditee respected this principle partially based
on the management interview, workers interview,
workers' representative interview, documents
review and site observation. The auditee had taken
corrective action to close the partially finding of PA2
and PAY7 identified in previous audit. However, the
auditee did not implement social accountability
management system effectively to ensure the
amfori BSCI Code of Conduct and local legal law
requirements. For example, the performance of
long-term goals to protect workers were not tracked
and evaluated; insufficient social insurance to cover
all workers; Workers' monthly overtime working
hours exceeded legal requirements systematically
without a suitable monitoring mechanism and
control procedure; Several findings were identified
on occupational health and safety. According to
workers' and workers' representative interviews,
workers' monthly overtime working hours exceeded
the legal requirement in the past 12 months from
May 2024 to April 2025. The management
representative stated that the current management
operation had followed their original management
experience and amfori BSCI Code of Conduct in
their production activities. However, the
management stated they still needed to take a
corrective action plan to close the non-
conformance findings for PA1, PA5, PA6 and PA7
identified during the audit. It violated the
requirement of amfori BSCI System Manual.
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TAERfiEa R4ttt M B R B T iE 2 ) i B F
foyEsE e, IR HEREZ 2 mibFEe T
o RIBRIINATHEMNRN . AT H2024F5H
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Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee respected this principle partially based
on the management interview, workers interview,

WE B ETEREN . EAETERERD
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MONITORING ID: 24-0257408-1 |

Finding

workers representative interview, documents
review and site observation. The auditee did not
take effective corrective evidence to ensure
workers' monthly overtime working hours meet the
legal requirement. The production capacity
planning did not consider the compliance of
workers’ overtime-working hours although the
auditee established the production capacity
development plan procedure and prepared the
production capacity planning for their production
order and delivery time had been established by
the auditee. According to the workers' attendance
records from May 2024 to the audit date, 8
sampled worker's working hours records indicated
12 months' overtime working hours from May 2024
to April 2025 had exceeded 36 hours and up to 84
hours in August 2024, which required by the local
law systematically. (Refer to 6.2). It violated the
requirement of amfori BSCI System Manual.

PA 2: Workers Involvement and Protection
| Site amfori ID: 156-015857-002

Site: XXXXXXXXXXXXXXXXXXXXXXXX Co., Ltd.
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Question: 2.2 Is there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

ENGLISH

Finding

The auditee respected this principle partially based
on the management interview, workers interview,
workers' representative interview, and documents
review. The auditee had defined the long-term
goals for protecting workers and reflected a step-
wise approach toward making sustainable
improvements. Workers' representatives had been
invited to participate in the definition of the long-
term goals for protecting workers. However, the
auditee did not track and evaluate the performance
of the implementation of the long-term goals for
protecting workers. As per management interview,
the management representative confirmed the
findings, and they would take corrective action to
close the finding as soon as possible. The
interviewed workers stated no tracking and
evaluation was conducted for long-term goals to
protect workers. It violated the requirement of
amfori BSCI System Manual.
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PA 5: Fair Remuneration

Site: XXXXXXXXXXXXXXXXXXXXxxxX Co., Ltd. | Site amfori ID: 156-015857-002

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH

Finding

The auditee respected this principle partially based
on management interview, workers interview,
workers' representative interview, site observation
and document review. According to the roster
review and workers' labor contracts review, no new
worker was employed since May 2025, but there
were 13 workers exceeded the retired ages in the
auditee. As a result, 13 workers could be exempt
from the social insurance participation in May 2025.
There were 36 out of 49 workers who were
required to be provided social insurance as per
legal requirements in May 2025. As per the social
insurance payment sheet from June 2024 to May
2025. The social insurance on the website
indicated that the auditee did not provide retirement
insurance, unemployment insurance, and accident
insurance to 19 out of 36 workers (52.8%), did not
provide basic medical insurance and childbearing
insurance to 24 out of 36 workers (66.7%). The
workers interviewed stated that they had bought
the new rural retirement insurance by themselves,
and they did not want to buy the social insurance
again. According to the management
representative interview, they did not collect
information regarding workers on rural retirement
insurance and they did not know how many
workers had been involved in the new rural
retirement insurance. (Reference Law and
Regulation: Article 72 of Labour Law of the Peoples
Republic of China).

Remark: The auditee provided Commercial
Accident Insurance to all workers and validated
until 22 April 2026.

ez R R ETFZEN . AR TERR R
AT . ARTHFERE - MHNEIS TSR
RIBR LA R THhE RFEF . WFEEATE
202555 Az EAERFHIATL . BER 135 ATE
HHRRERRIRA T - E . 495 RATHE13ERAT
] LA7E2025% 5 HEimE it e Rbe - 7£2025F5H
FREM B KRR HRE A SN 36 A - RIGHEIZ
FHigita202456 BE 202555 A& R He
RMIGE R ST . WEEARIERFERR |
SR TAH R4 368 R THAM9E R T
052.8% » - FIFEEXEFafIE S Riads
36ERATHMHI24ERT (66.7% 2 - FHHRT
AR B 2 EEMZ T RHFE R B AR 48
BWTiteRis . RIBEEENERY L FIE
EENFEEHFEREIEEEATHRELZ DS
ATEMT HEFAFERRE . (SEEFEM -
{ e\ R ET i £725%)

BT WEELH LSS ERAIRE T BilbEIMRb
BHE#EIE20265F4 220 -

PA 6: Decent Working Hours

Site: XXXXXXXXXXXXXXXXXXXXXXXX Co., Ltd. | Site amfori ID: 156-015857-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?
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MONITORING ID: 24-0257408-1

Finding

The auditee did not respect this principle based on
management and workers interview, site
observation and working time records review.
Workers monthly overtime working hours exceeded
the legal requirement. Workers' working time
records from May 2024 to the audit date indicated
that workers' daily overtime working hours were
controlled within 3 hours and up to 2 hours a day in
a regular workday. However, 12 months' monthly
overtime hours of 8 sampled workers from May
2024 to April 2025 exceeded 36 hours and up to 84
hours. 8 sampled workers' attendance records in
three sampled months (August 2024, January 2025
and March 2025) reviewed show that 1) In August
2024, 8 sampled workers monthly overtime working
hours exceeded 36 hours and workers' maximum
monthly overtime working hours were 84 hours. 2)
In January 2025, 8 sampled workers' monthly
overtime working hours exceeded 36 hours and
workers' maximum monthly overtime working hours
were 58 hours. 3) In March 2025, 8 sampled
workers monthly overtime working hours exceeded
36 hours and workers' maximum monthly overtime
working hours were 82 hours. The interviewed
management representative stated that their
monthly overtime working hours exceeded the legal
requirement due to the cost of materials and
workforce shortage. The interviewed workers
stated that their monthly overtime working hours
always exceeded the legal requirement, but they
would like to participate in the overtime working
arrangement to earn much more wages based on
their voluntary. (Reference Law and Regulation:
PRC Labour Law article 41).

Remark: The maximum monthly overtime working
hours in April 2025 were 70 hours and the
maximum cumulative overtime hours from 1 May
2025 to 19 May 2025 were 48 hours.

PA 7: Occupational Health and Safety

Site: XXXXXXXXXXXXXXXXXXXXXXXX Co., Ltd.
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| Site amfori ID: 156-015857-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE
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MONITORING ID: 24-0257408-1

Finding

The auditee respected this principle partially based
on management interview, workers interview,
workers' representative interview, site observation
and documents review. The auditee had
established occupational health and safety
management procedures, collected relevant laws
and regulations, and kept health and safety
inspection records and health and safety training
records. However, the occupational health and
safety management system was not perfect due to
several findings identified in the performance area.
It violated the requirement of amfori BSCI System
Manual.
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Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that

ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

Finding

The auditee respected this principle partially based
on onsite tour, document review, management and
worker interview, the factory had conducted health
and safety risk for the auditee area. However, it
was noted that another one company were located
in the same production building with auditee, and
the risk assessment report did not identify the
potential health and safety risks caused by other
factory in the same production building, such as fire
risk, chemical leakage risk, electrical risk etc. The
management explained that the rectification of the
problem was neglected due to the busy production.
Violation of the requirements of amfori BSCI
system manual.
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Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

The auditee respect this principle partially based on
management interview, workers interview, site
observation and documents review. most of sewing
machines were equipped with safety pulley guards,
However, around 80% of sewing machines were
not equipped with needle shield and finger guards,
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Finding

two sets of sewing machine did not equipped with WA ETE T Zehiriem . BESsRIiEgH
the safety pulley guards. The interviewed workers MA1Feks . cEEREEN - { £ERETSTHE
confirmed that insufficient safety guards were wit 2N} (GB5083-2023) F6.1.13%)

equipped for the production machines. The

management representative stated that they had

equipped the safety guards for machines, but

partially workers removed it by themselves.

(Reference Law and regulation: Article 6.1.1 of

General rules for designing the production facilities

in accordance with safety and health requirements

(GB5083-2023)
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